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ABSTRACT

The purposes of this research were (1) to study predictive power of perceived
organizational climate and achievement motives to perceived learning organization of Royal
project foundation’s staff., and (2) to compare perceived organizational climate, achievement
motives, and perceived learning organization between central and regional of Royal Project

Foundations’ staff.

The sample group was 300 staff of Royal Project Foundation. The research instruments
consisted of 4 questionnaires including (1) general information questionnaire (2) perceived
organizational climate questionnaire, (3) achievement motives questionnaire, and (4) perceived
learning organization questionnaire. Data analysis using Percentage, Mean, Standard Deviations,

t — test and Multiple Regression Analysis.

The results were as follows.
1. Perceived organizational climate (B = 0.521, t = 10.67, p<.05) and achievement motives
(B = 0.127, t = 2.602, p<.05) found significantly predicting perceived learning organization of
Royal Project Foundation’s staff at the level of 0.05. This predictive variables accounted for

30.6% (Adj R* = .306, F = 65.497, p<0.05).



2. Central and regional Royal Project Foundations’ staff has significantly different perceived
organizational climate in relation of work standard (t = 2.952, p<.05) organizational structure
(t = 2.584, p<.05) work responsible (t = 2.352, p<.05) learning opportunity by experiment
(t=2.110, p<.05) and team working (t = 2.016, p<.05) at the level of 0.05, i.e., central staff had
significantly lower perceived organizational climate than those regional staff. Further, these two
groups had no significant difference in perceived learning organizational and achievement

motives.



