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ABSTRACT

The purposes of this research were (1) to examine the relationships among self-efficacy,
intrinsic motivation, perceived social norms and career self-development behavior of Chiang Mai
University students, and (2) to study predictive power of self-efficacy, intrinsic motivation,
perceived social norms on career self-development behavior of Chiang Mai University students.

A correlational research design was used. The sample was 350 third and fourth year students
studying in social sciences and humanities majors in 2008 academic year. Research instruments
consisted of 5 questionnaires including (1) a general information questionnaire, (2) a self-efficacy
questionnaire, (3) an intrinsic motivation questionnaire, (4) a perceived social norms
questionnaire, and (5) a career self-development questionnaire. Data analyses were performed by
using frequency, percentage, mean, standard deviations, Pearson's product-moment coefficient,
and hierarchical multiple regression.

The research found that :

1. Self-efficacy, intrinsic motivation and perceived social norms were positively related

to career self-development behavior (p<.01).



2. Intrinsic motivation and perceived social norms jointly predicted career self-development

behavior (p<.01).



