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ABSTRACT

The objectives of this study were (1) to examine the relationship among perceive
characteristics of knowledge management, self efficacy, organizational climate and knowledge
management adoption of personnel at Chiang Mai University Library. (2) to examine the
predictive power of perceive characteristics of knowledge management, self efficacy,
organizational climate on knowledge management adoption of personnel at Chiang Mai
University Library.

One hundred and forty two personnel, were randomly selected from Chiang Mai
University Library, responded to 5 questionnaires, i.e., (1) demographic (2) perceive
characteristics of knowledge management (3) self efficacy (4) organizational climate and
(5) knowledge management adoption. Data analysis for testing hypothesis were performed by

using Pearson’s product moment correlation coefficient and multiple regression



The research results were as followed:

1. Perceive characteristics of knowledge management, self efficacy and
organizational climate positively related to knowledge management adoption (p < 0.01)

2. Perceive characteristics of knowledge management, organizational climate and
self efficacy significantly predicted knowledge management adoption of personnel at Chiang Mai

University Library (p <0.01)



