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ABSTRACT

This study investigated desirable characteristics of Mae Sariang School
“Boribhatsuksa” administrator. Population under study comprised 60 teachers who were in active
duty at the above school during the 2006 academic year. Instrument used was a questionnaire on
administrative behavior, skills and ability in administration. Collected data were then analyzed
through applications of Reddin’s principle and percentage.

The findings were summarized as follow :

Respondents revealed that administrator at aforementioned school showed/performed
administrative behavior style in the ensuing, i.e., missionary 56.66%, deserter 18.33%,
compromiser 13.33%, and autocrat 11.66%. As regards skills and ability in administration, the
performed were: having dialogue with teachers and students 93.33%, giving praise to outstanding
teachers at work in the meeting and following-up activities concerning teachers’ performance

corresponding to task objectives 90.00% ; and following-up performance at work regularly 88.33%.



