9 4 2 L7 <y uq‘gl a I~ & o <
oL TasnTauA I WInRa Y ﬁ??ﬂﬂLBﬂﬂﬂﬂ?ﬂNﬂﬁLiﬂﬁﬂﬁﬂu&uﬁm7ﬂ755iﬂﬂﬂﬂiﬁau
o <f < =
AHRNNEH a9t TavdanTunua
9
§ v < e ) 8
Eamsnau: UIIWHT Twﬁﬁiaﬁﬂﬂ
o
AN IEIRATUVLRMA < AT WANAATUREN VTR
i

2 2L -
AN TIUN I TAUA I LR S

' O |
FANENFATINTE AT, LHAINET Iﬁﬂﬁi e NI IunIg
§ o ar & w2
FANAIFAATINTE AU Aunauihis 97409
' S £ -
2719178 @7.72961  LEna N99UNT
9
INARED

(7] [v) g-gl} = {d'l o < & o
ANTANHIAUAIIATNY  HOUTERIA L WDANHUUININN T L WU D A LSRR
9 bl
<y ar i <l <l dﬂ’[ e o
ﬂ?ﬁt38uﬂﬁiﬂauﬂﬁﬁﬁﬂﬁﬂﬂﬂiiﬂLiﬂuﬁmiuuﬂuj uﬂﬂiﬁmﬂaﬂiimﬁﬂQUimﬂiﬂauﬂﬂﬁwaﬁﬂnﬂ
9 L]
ot oy o [ Ql‘-al'y 4'14. 4
7177 L TR RN INE NI LA TUTE A U UL A MM AZUAR NN L NEIDEN LAz LW L A5 12
q
4 5 ¢ - o XA o/ £ 2
LNUINATTE I NAL AL ANANHIE TAYLUAA MNTUTEINFLE ARAAIULRIENL DARDAIINF LTI DA IAUE
9 9 U a@
o w E%) ar '] au <y gy q'ﬁu)qy
LALTBNREIENITANATHUUARINT T30 14 au J9LNaN1TUAUAN 1 RsENWN L IR T90 11
U 9
a o G A A o &l ol = oV,
AOWUN TEULNITIOLALLARENITIAANADIFRAUNTU NEUAE  LASNITAN LU IUTENURaINT
99 q
o as < o @ a £ o
iquﬂﬁuaﬂﬁmﬁLaﬂHWiﬂaﬁﬂimﬁﬁumaﬂﬁﬂuasnaaquLﬁﬂu UNTBHRNTIIL AT IEWAN LN ITILUN
- R 1]
I ) © -, 4
ﬁwﬂﬂﬁuuﬂﬁuﬁlHuaquiﬁﬂﬂﬁﬂﬂiuiim11Lﬂ?ﬂzﬁ
UG Ll
L L ‘iJsu"ﬂJ
WANTANHIALADT ﬁiﬂiﬂ@ﬁu
q
dar Y] =2 Ey)
FERANINTTURNNALITHA T Toen 1 9aLTHLULL FULASATAUTN IS 85T N TAUTURLILIL TY
a9 L]
o =y - o r'd "51’ o & 0o e ar
ﬂﬁtuuﬂﬂii@ﬂﬂiiﬂﬂﬂﬂiﬁiSQﬁﬁuﬂ LuﬂWﬁwaﬂﬁﬂiﬂiﬂuﬂaNﬂixL@uﬁﬁﬂmquﬂisﬂ?uﬂﬂiﬂﬂﬂﬂi
U 91 U 9 s
= as O as aay -, ey < Y]
LIEUNTTFAN gL a0 20 UNInIg amauiuTmaaﬁauiuLﬁﬁﬂﬂnmﬂﬂi AT UUN 1T IevaNs
au
A s E < P4 lyta{ [ 24 %) s Y]
uMULuaﬂuﬂiwﬂﬂTiqLiﬁuﬁuﬁﬂtaﬂ 1umaqnﬁﬂ11zaquﬂizawu1u uﬂzqﬁﬂﬂm939Gﬂuﬂ11Nmaﬁ
U
L) lﬂii} L 4.‘ s g 2
ﬂﬂiﬂﬂﬂﬂiﬁ?ﬂiﬂmﬂmﬂﬁﬂﬂitﬂﬂﬂﬂiNLﬂuﬂzLiaﬁ SULTEAMALTUHIINNNTUFWENET Lad
9] ~ -

T A o < a a o a ¢ a a Pl
FIL THUFUUAUBL WU LN 3Tl uuﬁa\:m'1'iammmwm@lfmwam'mmmwnuﬁﬂmm o H]
q


Administrator


o 4 o = . ' 3o
LEeNIEnHT 1 Lwauﬂuﬂaﬁﬂ7ﬁﬂqﬁuuaswwu1ﬂiuﬂiqma1ﬂ ATAUTHTZEZAY UTZ8ZL IR
9 9
o g e 4Il PN ' 19 £ o -, EY] s
1-5 W Luawﬂnﬂ@LﬂﬁsQQLauqzLiaqmwuﬂﬂiﬂquﬁwmmaﬁﬂﬂi FAEIH 1 L VU IUA TUN1TIAN T
U R 9
ok W a A Y a ' ' Vs A
ﬂa1ﬂ N?ﬂ@ﬂ%ﬂﬂ?ﬁﬂﬂﬂiﬂﬂ?Luuﬂﬂiiﬂﬂﬁﬂﬂﬂﬂiutﬁﬁtﬁuﬁﬁuﬂ%@ ﬁuﬂisuﬂmimiuuquQ
0 o o a ¢
FINATUNWUW
U (RN e\ = PR Y & P EY)
quﬁﬂuﬂﬂﬁkﬁuuﬂadﬁﬂﬂﬂﬂﬂi ﬁuﬂqﬂﬂiﬂﬂiﬂﬂuQﬂﬂﬁﬂiLwaaﬂaﬁiuLﬂuﬂﬂiﬂﬂﬂqﬁ
ki
o a 1 & P s < v Glsvr-\ %) 4
AMMUEUN HAELWRRGANNT ] LAAINUNIT L FEUNITRIUNTHIRSNY uuiﬂﬂimﬂuﬁaxanﬁﬂﬁ
s dad < as Cad o o d‘l.,. ol
Qﬁﬂaﬂﬂimﬂtﬂﬂ?ﬂﬂﬂ?ikiﬂuﬂﬁTﬂﬂuﬂﬂﬁﬂaﬁﬂﬂﬁuasﬂﬂiaﬂauiu AMMUHDIFA BN IAUNIN
il il S iy
oy da as o 6\ W (mw-sﬂ}u <l i, E-d'lu dqg
LWiﬂbHBHQWﬂuiﬂﬁLﬂﬂuﬁa?ﬂﬂﬂlﬂuaﬁ FUAZNAATE IRV NUTLWHLAH TINNNFDITANNARA DL
U 9
L8 LASE L NEI TR 1wu5nﬁ1@ﬂuﬁﬂﬂuﬂLuaaﬂﬂizﬁuﬁnnuﬁ AUTH UNTTENT WIANINTIY
L q
- PR ar < as ﬁ;‘lxjaisu < as [ &b‘lsuq
A1 7 NLAEINUANTL TAUNITAAUNRIDINOH AN WLNAITEY AN TTWRRWE AU 1L DA
U
A IFEAINLAL L TITAR I
%) a ' -::‘q' 7] & o oy
AN ITUTEZA M IUNLIUIEN TLLRZ LARAN L N AN AU LULN 1T TE RN T
9 @
1 ﬂu as 1 o Y] [ < P al
A&7 L LUNINAN AL SN UN L AETAN T@ﬂWﬂuizuuwﬂuﬁinﬂiﬁQQTﬁﬁLiﬂu LFaNNUTEE Y
9
<~ Y] o o - o v ' 1\11}% ad
FASITANNUNITON LUUSIUTAIFAUEAUA N ] @RgTed 1 Uaa 1 W RN TN ULea AL R
U 9l q
[ el' o ﬁu]q Flyq ]
VBN ANTY L NETUNNTENENTH 11T L IRAINENNITHAENTT [HLTNITAN q  nTUsEaEu
1 1 ;‘.’; 4:| w™M wes g qu‘ < i
ﬁﬂua8101uLﬂuﬂﬂﬂnﬂ1uu LNBW%TQHENRLﬁaﬁmuﬂﬂumﬂzuﬂﬂﬁﬁisﬁﬂuﬂﬂua810Lﬁuﬂﬁdﬂﬂi
A1l
P &
ANA T
U s a 4 [ o
1umﬂuunu1nﬂwis@ﬂuuaxﬂmanamzﬁaqnﬂaﬂﬂiﬂizqwﬁuﬂ WU uAaInTlezan
k| 9 L] 9
da 3 f s Igul s
ﬁuﬂuuﬂuﬂnﬂﬂﬁsoﬁunqnqis1ﬂuﬂﬁﬁﬁau1uaﬂﬂﬁﬂunuqmﬂﬂﬂﬁaﬂﬂﬂﬁ AaTunUNNEIgINIT
U
a = y Bk B P = < Py @ 74
LAZNTIIO LWL ﬁﬂﬁuﬂuTiqsiﬂdlmsmiq AR N TUAUFU UG 1A N T Az T dUn 19w
U 9 % U
< 2 ' o i<l 1 { 1 ot
ﬂﬂﬂi&ﬂﬂﬂﬂﬂﬂuﬂ@quﬂizéﬂﬁuazﬂﬂﬁﬁizLﬂﬁ UNFUAGNAA A 1A NLT99 Laamnn1anea
L] U 9
e 5 a  as 2 a t Y 97 o ©° o Y S
UiﬁﬂiLﬁuﬂiﬂuﬂﬂﬂmﬁﬂﬁﬁﬂuuasqﬁﬂﬂiﬁuﬂﬁu%ﬁﬂLﬂ?uﬁiﬂﬁﬁﬁmﬂﬁadqquﬂwﬁﬂUﬂﬂﬂﬂﬁﬂﬁﬂ
“4 9 - L}
. 7 o I fie < as < P
HQQﬂﬂLﬂaﬂaﬂﬁﬁuﬁﬁL7ﬂﬁﬂﬁﬁuﬂuwuﬁﬂﬁiL5ﬂuﬂﬁiﬁauﬂﬁﬁﬂadﬂﬂﬁiiﬁt1ﬂuﬁﬂi
ki
N a Y alal < adas aaial
UUNUT o 5 19017 Uagnaunag (1) UaaInInidalnua1dIgn  Aen WS U NAUAGRTR
q q 9

< fL o ar ala ar ] VY aalal o
HLLIFY ﬁquﬂﬂiﬂﬁﬁﬂu (2) NITINNTNUIEULTA L U ﬂaﬂWLﬂﬂLqmﬂmﬂﬂﬁuﬂmzﬂﬁﬂﬂu (3)
«*

o - Ao g - PV ] o =
AOUN  WEUFEZAINFUNE NQNQQﬂﬂﬁmﬂLﬁﬂqﬁﬁﬂ%ﬂgLWﬂQWﬂTQ”iﬂW?ﬂﬁﬂEUﬂ%uﬂLTﬂu



< o 't jcj:uni < Fl.yo o - ar < s
dUAaINTUTEIEUERDE L TANLTART ALUEU L NAINLNT L TEUNITRAUNRIANaE  (4)
L] U
Uar as E7) -y o < [ -d;
n'm"lm‘mﬂfi‘muuﬁumﬂuﬂ'mauaﬂﬂmummﬁnﬂﬂﬂl,sﬂwmzmmmuau 1 (5) @311
3 L
" < 1 P 9 b a 1 o da 3 & o Vo
A LWAAANAUIENUN L T AT A TUN TN tdﬂmm UINT L @TUTA uaﬂmﬂuuﬁuam\lmn
= 9
o < o P & al oas -d:l < s [ e g
ATNH LN INANEITL NEN L IAANAE LUAWINTUUTENALNLAIIH L ALAIULNATDS
[=d < < ] \11} . <l [ -gi’l - o ﬂly & ' ‘;! <y < ﬁu
79t 98 I9NAT7 LeI IR VR TUE b A THAULRLL [MAUaNa 10U L 1a0a JUIRTI A L
q U &

« as 1 o < o -
NN IUINUTEAUAIINF L ‘i';'.uﬂ’]‘it'ﬂ'l LUUNN



Independent. Study Title: Factors Contributing to the Achievement. of
the English Resource and Instruction Centre
at Satrinonthaburi School

Authors: Mrs. Patcharee Pothiprasart

M.Ed.: Curriculum and Instruction

Examining Committee:

Assoc. Prof. Dr. Sirmsree Chaisorn Chairman

Assoc. Prof. Amnat Chanpan Member
Lecturer Dr. Wirat Waiyakul Member
Abstract

The purposes of this study were to investigate how the English
Resource and Instruction Centre (ERIC) at Satrinonthaburi School
organized teacher in-service training programmes, the services of the
Centre, and the co-ordination with departments and people involveds
to analyze the ERIC staff’s roles and characteristics and factors
contributing to the achievement. of the Centre. Fourteen personnel were
interviewed. Management. of activities and place including media
senices were observed. Official documents pertaining to the ERIC work
were also studied. Data were then categorized and presented in
descriptive manner.

The findings were summarized as follows:

The ERIC arranged two types of training programmes: one was the
intensive training course and the other was the minicourse. The
intensive training was under the staff’s responsibility. The +training

content. covered all of essential aspects of teaching and learning



process with training time of 20 working days presented in "workshop"
form. The training arrangement varied so that teachers from small
schools did not have to leave their classes for so long, and to serve
teachers’ need. Budget was provided by the General Education Department,
topped up by the school. Evaluation and follow-ups were found after
the courses finished and results were analyzed and reported to the
Department.

For minicourses, ranging from 1-5 days, the content of each
programme specified on one topic needed by most teachers. ERIC staff
managed the courses and guest speakers or seminar leaders were
responsible for the training process with co-operation of private
publishers in contributing some budget.

As an academic resource centre, the ERIC provided three
main services : Tresource persons, Lo give training and other
instructional advice; materials, mostly contributed by  British
Council-- some were provided or produced by the staff or people involved;
place, the ERIC room was facilitated to be obviously comfortable and
convenient.. It was used for arranging teaching and learning activities.

The ERIC coordinated with departments and people involved
officially through the school’s office work system. The matters
related to the ERIC’s activities. The ERIC also dealt with people
from various departments and non-governmental agencies unofficially in
order to get essential information before official contacts were made.

As for their roles, the ERIC staff were responsible for both
teaching and running the Centre. Teaching roles were under the school

academic section. For the roles in ERIC, they were directly under the



school director. The staff were well qualified and experienced in
teaching, being speakers, arranging seminars and workshops, and joining
study visit progrémmes both domestic and overseas. The staff had
positive attitude toward ERIC works. They were highly motivated to do
their best in running the ERIC as the school provided good support and
encouragement,.

Five factors contributing to the achievement of the ERIC
could be concluded: (1) well-qualified and mot.ivated staff, (2) clear
and systematic management, (3) adequate and appropriate space and
materials with personnel available at the Centre to give advice, (4)
financial support {from General Education Department, the school
itself, and other organizations, (5) assistance from specialized
organization 1i.e. British Council. Besides, the Centre also received
some advice from supervisors of the region. When considered with the
prest.ige of the school, these factors facilitated the credit, standard

and the success of the ERIC.



