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ABSTRACT

The conference from the Board of Attorney points on the necessity for knowledge,
experience, stability and solution for work. The problem looms at work when the Secretary
General reaches retirement or transfers to another location. This results in a drain towards having
a knowledge specialist, connoisseur, robustness within the institution, and experience. It is
imperative that this issue is addressed and that the appointed Secretary General take care of this
matter as soon as possible. The conference among the attorneys assert that this is a situation that
needs to be avoided. Also, organizations cannot let the Secretary General assume his/her position
and duties without receiving any training before taking the position and duties. The alternative
would be to be removed from the venue and take part in the training.

For the purpose of the Board of Attorney to operate with effectiveness, resolve the
issue on the Secretary General’s retirement or relocating, there must be ways to improve the
knowledge of prosecutors and corporate secretary. There should be mechanisms or systems in
place to manage knowledge effectively. They can be the collection, storage and dissemination of
knowledge of the organization. Officials administrating knowledge management and learning
theory can use Information technology as a tool.

The study found that the management system allowed the appointed Secretary General
to work effectively in bringing knowledge to resolve issues such as the retirement or relocation of

the Secretary General.



