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ABSTRACT

The objective of this independent study was to examine the factors influencing happiness
at work and the level of happiness at work of military officers stationed at the Royal Border
Patrol Project, Baan Pangkong, Pangmapha Distict, Mae Hong Son Province. The questionnaire
was used to collect information from 144 military officers stationed at the Royal Border Patrol
Project, Baan Pangkong, Pangmapha Distict, Mae Hong Son Province. The data then was
analyzed by using statistic tools which consisted of frequency, percentage, mean and Linear
Regression analysis. The outcomes of the study were as followed:

Regarding the factors influencing happiness at work, the respondents agreed with the
three following factors respectively: emotionally attachment to work, reliability of work, and
culture. They somewhat agreed with pride, trust, acceptance, and performance. Meanwhile, they
were indifferent to confidence factor.

According to the Linear Regression analysis to determine the relationship between the
factors influencing happiness at work and the level of highest performance at work, it was found
that the factors influencing happiness at work was related to the level of highest performance at
work. The most relevant factors for the forecast were emotionally attachment to work, reliability

of work, pride, trust, acceptance, and performance, respectively.



